








GEORGE C. WALLACE COMMUNITY COLLEGE

SALARY SCHEDULE C‐3

EFFECTIVE SEPTEMBER 1, 2024

STEP B.S. DEGREE M.S./M.A. DEGREE

0 $48,578.00 $52,757.00

1 $50,306.00 $54,484.00

2 $52,033.00 $56,214.00

3 $53,760.00 $57,940.00

4 $55,489.00 $59,668.00

5 $57,216.00 $61,397.00

6 $58,944.00 $63,124.00

8 $62,401.00 $66,579.00

10 $65,853.00 $70,034.00

15 $73,979.00 $78,464.00

20 $82,103.00 $86,894.00

25 $90,227.00 $95,324.00

27 $93,478.00 $98,695.00

30 $97,216.00 $103,055.00

Revised 08/01/2024









0 1 2 3 4 5 6 8 10 15 20 25 27 30
P/T $20.27 $20.91 $21.49 $22.12 $22.73 $23.34 $23.48 $24.57 $25.18 $26.48 $27.64 $28.88 $29.49 $30.37

BACHELORS RANK I
0 1 2 3 4 5 6 8 10 15 20 25 27 30

P/T $14.73 $15.35 $15.97 $16.59 $17.20 $17.81 $18.42 $19.04 $19.67 $20.88 $22.11 $23.34 $23.95 $24.68

PART‐TIME ADULT EDUCATION D3 SALARY SCHEDULE 2024‐25

EFFECTIVE 9/1/2024

MASTERS RANK II













Adjunct/Overload 2% Raise Table 
2024‐2025 

 
Division/Position Degree 

Attainment 
New Rate 

   
Academic Courses All degrees $676.26 per credit hr. 
   

Technical Instructors 
Allied Health Instructors 
Allied Health Clinical/Lab Instructors 

 
 
Certificate/Diploma 

 
 
$20.26 per contact hr. 

Associate Degree $22.50 per contact hr. 
Bachelor’s Degree $24.77 per contact hr. 
Master’s Degree or 
higher 

 
$28.13 per contact hr. 

   

Assistant Math Lab Director Bachelor’s Degree 
or Higher 

 
$24.77 per contact hr. 

   

Nursing Clinical Instructors 
BSN $30.38 per contact hr. 
MSN $32.64 per contact hr. 
Doctorate $34.88 per contact hr. 

Technical Lab Assistants 
Allied Health Lab Assistants 

 
All Degrees 

 
$18.06 per contact hr. 

   
Allied Health/Nursing Tutors All Degrees $11.26 per contact hr. 
*Math Peer Tutors/ Level I High School/GED $8.16 per contact hr. 
*Math Peer Tutors/ Level II AS or 60 sem. hrs. $16.23 per contact hr. 
Writing Center Peer Tutors High School/GED $10.81 per contact hr. 
Writing Center Professional Tutors Bachelor’s Degree $22.50 per hr. 
   
Academic Substitutes Master’s Degree $28.13 per contact hr. 
Career Technical Substitutes High School/GED $18.06 per contact hr. 
   
Extended Programs Coordinator Master’s Degree $26.30 per hour 
   
LRC Librarians Master’s Degree $21.68 per hour 
LRC Library Assistants Associate Degree $11.26 per hour 

*The Math Lab is authorized to have a total of 7 peer tutors for both campuses, and 2 of the 7 peer tutors can be paid 
at Level 2. 



SALARY SCHEDULE GUIDELINES 
THE ALABAMA COMMUNITY COLLEGE SYSTEM 

        2024-2025 

1. The Alabama Community College System Salary Schedules adopted by the Alabama 
Community College System Board of Trustees at its meeting on August 14, 2024, are 
effective September 1, 2024, for employees on Salary Schedules B, C, E, and H, and are 
effective for Salary Schedules D-1, D-2, and D-3 employees on the first faculty duty day 
of the Fall Semester as indicated on each College's 2024-2025 academic calendar. 

2. The Salary Schedules are designed to include all personnel except "temporary" support 
employees, hourly employees working less than twenty (20) hours per week, and part-time 
instructors. 

3. Appropriate job descriptions shall be developed and maintained for all personnel. 

4. Full-time professional personnel, other than instructors, will not be paid additional monies 
for extra work. Under extreme circumstances, the Chancellor may approve an exception 
under ACCS Policy 606.03. 

5. Initial placement on all salary schedules shall give all community and technical college and 
Adult Education employees full credit for prior work experience in the public schools, 
colleges, and adult education programs of Alabama. Initial placement on all Salary 
Schedules and on local salary schedules, which gives credit for prior experience outside of 
public education in Alabama is within the discretion of the President. However, all initial 
salary schedule placements which give credit for prior experience outside of public 
education in Alabama must adhere to the following principles: 

• The experience outside of public education in Alabama for which step credit is to 
be awarded for initial salary schedule placement purposes should be directly related 
to the requirements of the position. 

• The amount of credit that is given, for initial step placement purposes, for 
experience outside of public education in Alabama, must be consistently applied 
college wide and follow the College’s standard experience ratio. 

Please refer to the Chancellor's Memorandum #2013-LGL-086, dated November 21, 2013, 
for further guidance. 

If, after initial step placement, an employee moves from one salary schedule to another (as 
opposed to moving upward within a salary schedule — i.e., E4 to E2 or C2 to Cl), the 
President shall have the reasonable discretion to determine in which step placement to place 
the employee in the new position. However, in exercising this discretion, the President 
shall ensure that the experience for which step credit is to be awarded should be directly 
related to the requirements of the position and should be consistently applied college wide. 



Notwithstanding the foregoing, in all circumstances the President must ensure that 
applicable law, such as the Students First Act, and applicable policy and guidelines are 
followed, and that the employee is given full credit for prior work experience in public 
schools, colleges, and Adult Education programs of Alabama. 

6. Permanent support employees who work from twenty (20) to forty (40) hours per week but 
less than fifty-two weeks per year shall be paid amounts which equate on a pro rata basis 
to appropriate salaries contained in Salary Schedules E and H. 

7. For the purposes of the Salary Schedules, a "year completed" shall equate to at least nine 
months of full-time employment during the respective Salary Schedule/ Academic Year 
(beginning either with the Fall Semester or September 1). 

Full-time college employees on leaves of absence for more than three months during the 
Salary Schedule/Academic Year are not eligible for step increases, unless otherwise 
required by applicable law. 

Please note that a step increase is not warranted for any employee who (1) applies and is 
hired for a different position within the College during the previous calendar year and (2) 
the position is on a higher-paying salary schedule (example, from E to D or E to C or C to 
B) or higher-paying scale within a salary schedule (from E-4 to E-3 or C-3 to C-2) or the 
employee receives a higher step on the same scale (moving from step 5 to 10 due to initial 
placement in new position), and (3) the employee has not been in the most recent position 
for at least nine months at step increase time. 

8. Step increases are awarded within the sole discretion of the Alabama Community College 
System Board of Trustees. In budgetary crisis, step increases may not be implemented. 
Under circumstances when step increases are reinstated, each eligible employee will 
receive credit for one year as pertains to the Salary Schedules approved by the Alabama 
Community College System Board of Trustees. 




